The Pension and Life Assurance Plan for the Non-Teaching Staff of Haberdashers’
Aske’s Schools (“the Plan”)

Implementation Statement for the year to 31 August 2022

This statement sets out how, and the extent to which, the stewardship (voting and engagement)
policies set out in the Statement(s) of Investment Principles (‘SIP’) produced by the Trustee
have been followed during the year to 31 August 2022.

This statement has been produced in accordance with the Occupational and Personal Pension
Schemes (Disclosure of Information) Regulations 2013 the Pension Protection Fund
(Pensionable Service) and Occupational Pension Schemes (Investment and Disclosure)
(Amendment and Modification) Regulations 2018 and the Occupational Pension Schemes
(Investment and Disclosure) (Amendment) Regulations 2019 as amended and the guidance
published by the Pensions Regulator.

Overview

The Trustee of the Plan has taken a wholly insured approach to investing the Plan’s assets,
which means that the Trustee holds a qualifying group insurance policy in which member and
the Plan’s Employer’s contributions are invested.

The Trustee is responsible for the selection and retention of the insurance provider (Clerical
Medical) and also decides on the fund provided by the insurer. The Trustee has no other
discretion or influence as to how monies are invested by the insurance provider using various
Fund Managers. In particular, the day-to-day management of the investments (including the
responsibility for voting and engaging with companies) is delegated to the Fund Managers that
the insurance provider has selected.

In December 2009, Clerical Medical became part of Lloyds Banking Group.

Trustee’s approach to monitoring the investment manager’s performance and ESG
policies

The Trustee believes that ESG factors (including climate change risks) can potentially have a
material positive or negative financial impact on the Plan. However, due to the Trustee’s use of
the with-profit policy, the application of ESG factors and the stewardship of the assets (including
the exercising of voting and other rights attached to investments) are, ultimately, delegated to
the provider of the policy and each Fund Manager’s own policies in this regard.

In its capacity as professional Trustee, Independent Trustee Services has undertaken wider
training on ESG matters and responsible investment.

Reporting and oversight

The Trustee has reviewed the performance of the With-Profits fund over the year and
performance information is set out elsewhere in appendix A and B. The Trustee is satisfied
that the CM Policy meets its objective.



Voting and engagement

We are aware of the requirement on the Trustee to report on voting and engagement activities.
These activities are delegated to the insurance provider (who is responsible for selecting the
Fund Managers) and the Trustee has requested information on these topics to better
understand the activities that they have been undertaking for the specific fund to which the Plan
has an allocation.

Clerical Medical have provided the Trustee with some details on voting and engagement for the
Fund Managers. The data has been provided as at 30 June 2022, the latest available data from
Lloyds Banking Group.

We have also obtained and reviewed information from the insurers’ website about the firm’s
general policies on Responsible Investment, Stewardship, Voting, Engagement and embedding
ESG into their investment process.

Clerical Medical With-Profit Fund

Scottish Widows, also part of Lloyds Banking Group, are responsible for the Clerical Medical
With-Profit Fund. Scottish Widows have signed up to the UN Principles for Responsible

Investment (UN PRI) which works to incorporate ESG factors into investment and ownership
decisions. They are also a member of the Institutional Investors Group on Climate Change.

Scottish Widows state in their Responsible Investment and Stewardship Framework®:

As environmental, social and governance (ESG) risks and opportunities become better
researched and understood, it is clear that these factors can have a financial impact on
investment portfolios. Our customers look to us to exercise our judgement on the most
appropriate way of investing over the long term, for example in our pension default funds. So
where we believe ESG factors pose downside risks to their investments, or offer potential
upside opportunities, we will incorporate them into our decision-making.

Our six principles of responsible investment

1. We will be a responsible investor. We will strive to protect our investments from material
ESG-related risks and seek to capitalise on ESG-related opportunities.

2. To help us manage downside risk, we will take a position on the companies we will not
support and will implement exclusions throughout funds managed or mandated by us.

3. We will aim to reduce the carbon intensity of our whole portfolio to 50% by 2030 and
achieve net zero by 2050.

4. We will aim to offer an industry-leading fund range to our customers to help support
causes that are close to their hearts while growing their savings for the future.

5. We will seek to extend our responsible investment principles into all asset classes over
time.

1 Source: https://adviser.scottishwidows.co.uk/assets/literature/docs/60161.pdf



6. We will work with policymakers and industry participants to promote private market
investment opportunities required to successfully transition to a lower carbon economy.

Scottish Widow’s Stewardship policy comprises six key components?;

1. Be responsible stewards of the assets we oversee,;

2. Influence companies we invest in to drive positive change;

3. Exercise strong governance over the asset managers we partner with;
4. Collaboration;

5. Governance and Escalation;

6. Reporting and Disclosure;

The Trustee has reviewed these policies for Clerical Medical and are satisfied that they are
appropriate for the Plan.

The Clerical Medical With-Profit Fund has exposure to a wide range of funds managed by
Abrdn, BNY Mellon, Insight Investments, Nordea and Schroder.

Clerical Medical have provided voting and engagement information in relation to the funds which
hold equities for which the Fund Managers have voting rights. Investments in bond and
property assets do not confer voting rights, so there was no voting carried out in relation to the
funds that hold these assets.

Clerical Medical provided the following examples from the Fund Managers in response to our
request to provide details of their most significant votes. These have been selected from a
wider list of examples provided:

1. NIKE
(Nordea Diversified Return Investment)

Date: 06/10/2021
Resolution: Report on Gender Pay Gap (shareholder proposal)
Vote: For

“At the Nike AGM we supported a number of shareholder proposals, besides Report on
Gender pay Gap, such as Report on Political Contributions Disclosure, Report on Human
Rights Impact Assessment and Report on Diversity and Inclusion Efforts. Management
voting recommendations was against on all these proposals but all got substantial support
from shareholders at the AGM. None of these proposals were approved. We think
shareholders would benefit from additional information allowing them to better assess these
issues.

2 Source: https://adviser.scottishwidows.co.uk/assets/literature/docs/60209.pdf



GREENCOAT UK WIND PLC
(BNY Mellon Real Return Investment)

Date: 28/04/2022

Resolution: Elect Director, Approve Issuance of Equity or Equity-Linked Securities with or
without Preemptive Rights, Approve Issuance of Equity or Equity-Linked Securities without
Preemptive Rights

Vote: Against

“We voted against the proposed share issuances and the re-election of the chairperson of
the board. We raised concerns over the past share issuance undertaken by the trust.
We believe the share placing was not conducted in a manner that was in the best interests
of shareholders and the share placing would be at a discount to NAV had it been
recalculated on the back of increasing power prices.”

Signed by Tegs Harding on 31 January 2023

Tegs Harding Director - Independent Trustee Services Limited
For and on behalf of the Trustee of The Pension and Life Assurance Plan for the Non-
Teaching Staff of Haberdashers’ Aske’s Schools

Date: 31 January 2023



Appendix A

Group pensions

3 Clerical
» medical

Group Pension Contract — rates of interest 2022

Group Pension Contracts are imvested in the Clerical Medical
With-Profits Fund. Interest under Group Pension Contracts is
cumently paid in the form of basic yield and claim addition
Interest is earmed during a plan year and is capitalised at the
end of each plan year.

Basic yield

Basic yield is declared in April each year, but the changes
are backdated to 1 January.

For the calendar year 2022, the basicyield is 3.3%.
Minimum interest rate

Thee terms of the Group Pension Contracts specify @ mindmm
rate of interest that applies for a particular calendar year, which
is based on the yield on the Cerical Medical With-Profits Fund
for the previous year.

www clericalmedical.co.uk

Oerical Medical 1s a trading name of Soottsh'Widows Limited. Scottish Widows Limited 15 registersed in England and 'Wales Mo 3156171,
Regetered office in the United Kingdomn at 25 Gresham Street, london ECZV THH. Authorised by the Pradential Requintion Authority and
requiatied by the Finandal Conduct Authority and tha Prudential Reguistion Autharity. Finandal Serices Rogister mumber 181655,

Claim addition

Claim addition i added when there are withdrawak from

a plan's fund to meet members' plan benefits, such as on
retirement or death, or to provide transfer values to members.
Claim addition tops up the fund to allow for a fair value of the
amounts taken out in a plan year.

For al ongoing plans there is one rate of daim addition
regardless of plan size or duration. The rate is nomally
reviewed in April and October each year, but we reserve the
right to chamge it at any time.

Claim addition applies to all plans except where the total
withdrawzlks from a plan’s fund over a plan year exceed 50%
af the fund valee at the start of the year, in which case

a different caloulation applies.

The rate that will apply will be that in force at the effective
date of payment. The rates applicable for 2022 are

Notes

Al interest under Group Pension Contracts is added after
alowance has been made for owr costs assodated with
running the plans.

A Group Pension Contract is considered to be in full force
except during & period of notice to sumender the contract,
ar during a period where contributions have not been fully
maintained without our prior agreement. During & period of
miotice to surrender only basic yield applies.

The information is based on our understanding of current
legilation and HW Revenue & Customs practices. Legislation
and Revenue practice may alter.

Details of the termes of the Group Pension Contract are
available on request from — Clerical Medical, Post Handling
Team, 5t James's Tower, 7 Charlotte Street,

Manchester M1 &0F.

EEADLTT



Appendix B

Group pensions

i clerical
» medical

Group Pension Contract — rates of interest 2021

Group Pension Contracts are invested in the Clerical Medical
With-Profits Fund. Interest under Group Persion Contracts is
currently paid in the form of basic yield and claim addition.
Interest is earned during a plan year and is capitalised at the
end of each plan year.

Basic yield

Basic yield is declared in April each year, but the changes
are backdated to 1 January. For the calendar year 2021,
the basic yield s 2.2%.

Minimum interest mte

The terms of the Growp Pension Contracts specify a minimum
rate of interest that applies for a particular calendar year, which
is based on the yield on the Cerical Medical With-Profits Fund
for the previous year.

www clericalmedical.co.uk

Oerical Medical is a trading nama of Scottish Widows Limited. Soottish Widows Umited is registersd in England and Wales Mo, 3155171,
Regetened office in the: United Kingdom at 75 Gresham Street, London ECZV THH. fusthonsed by the Prudential Reguiation Authoriy and
requizted by the Firandal Conduct Authorey and the Prudential Beguistion Authority. Firendal Sorvices Rogistor romiser 181655,

Claim addition

Claim addition & added when there ane withdrawalks from

a plan's fund to meet members’ plan benefits, such as on
retiremnent or death, or bo provide transfer values to memibsers.
Claim addition tops up the fund to allow for a fairvalue of the
amounts taken out in a plan year.

For all ongoing plars there is one rate of caim addition
regardless of plan size or duration. The rate is normally
reviewed in April and October each year, but we reserve the
right to change it at any time.

Claim addition apples to all plans except where the total
withdrawak from a plan's fund over a plan year exceed 503
of the fund value at the start of the year, in which czse

a different caloulation applies.

The rate that will apply will be that in force at the effective
date of payment. The rates applicable for 20271 are

Motes

All interest under Group Pension Contracts s added after
allowance has been made for owr costs associated with
running the plans.

A Group Pension Contract is considered to be in full force
except during a period of notice to swrender the contract,
or during a period where contributions have not besn fully
maintzined without cur prior agreement. During & period of
notice to surrender only basic yield applies.

The information is based on our understanding of current
legislation and HM Revenue & Customs practices. Legislation
and Revenue practice may alter.

Details of the terms of the Group Pension Contract are
available on request from — Clerical Medical, Post Handling
Team, 5t James's Tower, 7 Charlotte Street,

Manchester M1 407

KRGO



